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» ABOUT US “Distil Group” is an end-to-end “Human Resource
Solutions” provider with over 5 years of progressive
experience in the HR Industry. We offer highly innovative
and cost-effective General Staffing solutions with
expertise in Training and Development, Manpower
Outsourcing, Facility Management, Payroll & Compliance
Management. We have been providing end-to-end HR
Services & delivering a gamut of HR Management
Solutions on the PAN India level. Since our inception in
2017, Distil Group has constantly thrived to provide
excellent services to its clients, fulfilling their
requirements for Manpower Services. We are a part of
Distil Group promoted by Mr. Arjun Mishra. As a group, we
have passionately thrived to excel in the corporate arena
more so In the field of customer services to deliver
end-to-end pan India services with both quality and
quantity to the utmost satisfaction of our valued patrons.
Our unrelenting passion has enabled us to become
proficient in the Human Capital service industry within a
short span of time. Distil Group leverages on latest
technologies, continual process improvement, and
domain expertise. Our services help the client free up
resources for core business activities. Additionally, we run
outstation campaigns to consistently address HR
requirements for all our clients.

» APPRENTICESHIP IN INDIA

What is Apprenticeship Training? Apprenticeship Training is a course that comprises basic
and practical training at the workplace, in an industry, or establishment. An apprentice is
a person who has signhed a contract of apprenticeship with an establishment to undergo
apprenticeship training. Why Apprenticeship? Mandated under the law for all
establishments to have more than one employee (including contractual employees) to
engage apprentices. A proven solution for training and retaining world-class talent which
Is Industry ready. Legal Status of Apprentices Every apprentice undergoing
apprenticeship training in an establishment shall be a trainee and not a worker. The
provisions of any law with respect to labor (such as EPF / ESI) shall not apply to or in
relation to such an apprentice. Establishments can engage apprentices of age 18 years &
above during normal working hours of the establishment (including night shifts.) For
apprentices under the age of 18 years, establishments shall engage them in training
between 8 am to 6 pm only.
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» NAPS (National Apprenticeship Promotion Scheme)

In an endeavor to promote apprenticeship in India, a new scheme, National
Apprenticeship Promotion Scheme (NAPS) has been launched by the Government in
August 2016. The scheme entails financial support to establishments undertaking
apprenticeship programs. Financial Benefits Under NAPS 1-Sharing of cost of training
with Basic Training Providers (BTP): up to INR 7,500 for 3 months/500 hours 2-Sharing
of 25% of the prescribed stipend, subject to a maximum of INR 1500 per month per
apprenticeship As a TPA, Distil Education will perform the under said actives: Arrange
the basic training under Apprentices Act through Basic Training Providers for fresher
apprentices from the establishments which are desirous of outsourcing the basic
training. Assist the establishments to get approval for Basic Training Centre (BTCs) in
case these are not in the panel of approved BTCs. Match the demand of establishment
for apprentices with the candidates desiring to undergo an apprenticeship program.
Mobilize and counsel candidates to undergo apprenticeship training. Assist the
establishment in designing courses under the apprentice program and getting them
NSQF aligned. Upload contracts of apprenticeship on the apprenticeship portal on
behalf of the establishment for registration by the Apprenticeship Advisor.

Upload syllabus with the duration of apprentice's courses on behalf of establishment
toward stipend paid to apprentices. Furnish all the returns on the portal site on behalf of
the establishment. Submit reimbursement claims on behalf of the establishment
towards stipend paid to apprentices. Submit reimbursement claim for basic training
cost in case establishment is the basic training provider under NAPS. Ensure
compliance with all formalities by the apprentices for appearing in assessment
examinations as and when required. Assist the establishment to conduct assessments
and issuing certificates.

»D.Voc. (Diploma in Vocational Studies)

D.Voc. is a 3-year diploma program in the professional domain offered to candidates
who wish to gain practical experience in a particular field rather than theoretical
knowledge. Some of the major disciplines that D.Voc. focuses on are Engineering,
Healthcare, Science, Management Commerce (Banking Application), IT/ITES, Food
Processing, and many more. D.Voc. Programmes would enable the students to make
meaningful participation in accelerating India's economy by gaining appropriate
employment, becoming entrepreneurs, and gaining appropriate knowledge. Diploma
in Vocational (D.Voc.) is Alighed to NSQF Level-5 set in Dual Education Model. It is a
three-year programme divided in six semesters its On-the-job Training (OJT). OJT
enables students to learn manufacturing of components to be used in various industries
like automobiles. Textile, plastics, packaging, etc.
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»B.Voc. (Bachelor in Vocational Studies)

The University Grants Commission (UGC) has launched the scheme on skill
development-based higher education as part of college/university education, leading
to Bachelor Iin Vocational (B. Voc.) Degree with multiple exits such as
Diploma/Advanced Diploma under the National Skills Qualification Framework (NSQF).
The B. Voc. Programmes is focused on universities and colleges providing
undergraduate degrees which would also incorporate specific job roles and their NOSs
along with general education. B. Voc. as a degree holds its recognition and acceptability
as any other conventional degree. B. Voc. is a 3-year undergraduate program offered to
candidates who wish to gain practical experience in a particular field rather than
theoretical knowledge. The objective is to allow the industry to take advantage of
various schemes for conducting training in a higher employment potential course
according to the needs of the industry.

An Employer Skill Model: The scheme envisages prospective employers (industry) with
established infrastructure, robust training facilities as well as trained faculty, to conduct
in-house skilling of prospective employees to add industry-ready trainees to its
workforce. Reduction of Recruitment cost. Reduction of Compliance cost. No Legal
Obligation. Control over absenteeism and attrition-increase productivity. The stipend
shall be paid as a single consolidated amount. Improve competence & efficiency of the
organization. Exemption under CSR (contribution to the Nation building through
crafting skilled manpower). Equal opportunity of constructive education to the
underprivileged sector. This will not be an employment contract or a Labor contract
hence the law pertaining is not applicable. Opportunity to develop your own skilled
Manpower according to your requirements & work culture. Train them according to

your requirement with no obligation to hire & flexibility to release. One-stop solution for
all national compliance.

Trainees will be called student trainees up to the Completion of the Training Tenure

Industry can hire any candidate between the age group of 18 < and 40. Industry Can hire
any candidate between the qualifications of 8th and 12th. No statutory Deduction EPF,
ESIC, Bonus, Gratuity, etc. will be applied. The Duration under the Flexi MoU-CTS will be
2 years. The Candidate will get the certificate after completion of the Training.
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» Board Of Apprenticeship Training (BOAT) /
National Apprenticeship Training Scheme (NATS)

National Apprenticeship Training Scheme (NATS) is instituted by the Board of
Apprenticeship Training/Practical Training. Ministry of Human Development
Government of India. It is a National Scheme for providing skill training to Fresh
Graduates and Diploma Holders in Engineering and Technology and +2 Vocational Pass
outs. It is a 1-to-3-year program equipping technically qualified youth with the practical
knowledge required in their field of work. The Apprentices are imparted training by the
organizations at their place of work. Trained managers with well-developed training
ensure that Apprentices learn the job quickly and completely. During the period of
Apprenticeship, the apprentices are paid a stipend amount, 50% of which is
reimbursable to the employer from the Government of India. At the end of the training
period, the Apprentices ate issued a Certificate of Proficiency by the Government of
India which can be registered at all employment exchanges across India as valid
employment experience. The apprentices are placed for training in Central State and
Private organizations that have excellent training Facilities. No Statutory workplace is
Applicable.

» Government Stipend

Diploma B.E/B.Tech. Graduate 1
8000/- 9000/- 9000/- )
» Reimbursement Claim & Duration
N
Diploma B.E/B.Tech. Graduate
Rs. 4000/Month Rs. 4500/Month Rs. 4500/Month
Apprentice Apprentice Apprentice
1 Year 3 Year 3 Year N

BOAT / NATS Apprenticeship Quota = 2.5% to 15% of Overall Establishment Strengths
(Including On roll / Off roll, Contract All)
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»Flexi MoU: CTS (ITI)

The flexible Memorandum Of Understanding (Flexi MoU /CTS)scheme is designed to the
needs of both industries, as well as trainees, allowing Industries to train candidates as
per their requirements and provide trainees with an industry environment aligned with
the market demand and latest technology. The flexible Memorandum of Understanding
(Flexi MoU-CTS) scheme is desighed to cater to the needs of both industries as well as
trainees allowing industries to train candidates as per their requirements and provide
trainees with an industry environment alighed with the market demand and latest
technologies. The objective is to allow the industry to take advantage of various schemes
for conducting training in a higher employment potential course according to the need
of the Industry. Distil Education have signed the MoU to provide an opportunity for the
youth to acquire skills related to ITI/CTS through, Specially designed “Learn and Earn”
approach consisting of a mix of theoretical and On-the-Job Training (OJT) components
and hence improve their employability potential and to contribute in the overall growth
the economy by creating a pool of skilled resources. An Employer Model: The scheme
envisages a prospective employer (industry) with established infrastructure, robust
training facilities, as well as trained faculty, to conduct in-house skilling of the
prospective employee to add industry-ready trainees to its workforce Eligibility of A
Trainee: Minimum 10th Pass. 18+ years of Age Highlights Of the Scheme: No Statutory
Applicability, Flexibility to hire the candidates.

Education Duration

S 10th/12th/Graduate / Undergraduate 2 Years )

The Sub Committee of NCVT on 'Norms & Courses has approved four trades through Flexi-MoU
under Craftsmen Training Scheme (CTS)

Name of the Course Fitter Turner Welder Electrician

4 Semester 4 Semester 4 Semester 2 to 4 Semester 4 Semester

%

Benefits of the Flexi-MoU Scheme Create new courses with customized content and
curriculum tailored to their needs and get the same approval from DGT. The flexibility of
selecting the candidates for the training. Flexibility to tie up with external vocational
training providers for imparting classroom training, mobilizing trainees, and conducting
sessions on soft skills/career counseling. Statutory Compliance Exemption. Stabile
Manpower (Flexi ITI Trainee) for 2 Years.
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»DISTIL EDUCATION & TECHNOLOGY PVT. LTD.

Corporate office: 371, 3rd Floor, D & E Block, Chandigarh Citi Center, VIP Road, Zirakpur - 140603
Registered Office : DTJ-216, DLF Tower B, Jasola District Centre, New Delhi, Delhi - 110025
info@distileducation.com | www.distileducation.com | Toll-Free: 1800 270 7890
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»Parul University

Parul
University
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CERTIFICATE OF APPRECIATION

This is to certify that Mr. ARJUN MISHRA (Founder & Director of Distil Education and
Technology Pvt Lid, Chandigarh) has been the Resource person for the Sensational Saturdays for
MBA Tourism & Event Management students who addressed Online Expert Talk Series 5 on the
topic “Entreprencurship in Tourism™ at FMS (Faculty of Management Studies), Parul Institute of
Management &Rescarch, Parul University on 14™ August 2021 between 9.30 to 11.30 am. We at
Faculty of Management Studies express our deepest appreciation and gratitude for accepting our
invitation and sparing your valuable time and efforts.

Your years of experience as an Entrepreneur, your depth of understanding of subject, and your ability
to present the subject in such an interesting way produced one of the most memorable and an
interactive session for the students of MBA.

Looking forward for your cooperation in future as well.

Dr Bijal
Dean,
Faculty of Management Studies
Parul University, Vadodara (Gujarat)

Parul Institute of Management & Research
Faculty of Management Studies

PO Limda, Tel. waghodia, Dist. Vadodars - 391760, Gujarat Stale, India.
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»Maharashtra Forest Dep.
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»Headlines

JL NEWS SERVICE
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JAMMU, Jan 15: Mega
Job Fair was maugurated
today by Principal
Secretary, Skill develop-
ment Department, Dr Asgar
Hassan Samoon. The Mega
Job fair was organised T;}'
Government Polyvtechnic
Bikram Chowk, Jammu in
its campus here in which
more than 1200 students of

sion, Director Skill develop-
ment, also briefed about Igw
aspects
development department
and the latest updates in
terms of skill add-on cours-
¢s the dep

VArIous

of

(

skill

O

' — 1

BREAKING NEWS B conpIia B MAHARASHTRA
L ]

fraredt fagereai=

TS 3R it
31fdereh 312Ateh TR i
I IUhH

PRAHARTIMES H OCTOBER 18, 2822

viding alo

year diplol)
said that th
the platforr

meet thair

and the v

IA® Breend PR Ao & oo s

M St | R v omte

TR I W R R TS
fiefmr b =13 wem ssari
framn ffi o fraen s
IS TS ST rramm
TR W ST 90N T TR
M, ¥EA HiEH o aerammem
erarEn wrn foegy @ egvar

mewfe med Al st
EEE e T darers

s wEe or afte dfeee 8

A, uwitadt sl e NA, m,
Fu orel, afie wfuier fri
gifern serfrfters w1 ot o S
qrfte, ol Wl uTRETe A,

wfim Frezh, oen gilfioms qaft, |

pferrd o Ferfterd feow oo,

- O mgprg—

; 3,%08

IHICq

-
& ]
.

fergehia

B | T T e
wianTes o et e |
SEE Wi TR
et wiwy aent, TN a
ezt Blips skl ot |
TR mael W g o |
] @ e pweE |

. - oy . 2 - : T ’ ¥ . B ™ 3 » ™ . om 8 wretfam ®dm grmemw wve firgws ol s Tofive A mhﬂ.ym&m
Polvtechnic/ITI participat Director Tulas Institute, dedication. He further said POPresental o r s Fo el bt

ed. More than 35 Multi-
National companies, local
industries participated to

Dehradun and other offi-
cers of the department.

Dr Samoon lauded

that this Mega job fair will
adopt an integrated
the approach in .'nhlr:.-:-'-hmf, the

Other
OCCasion

\

Jamwal. P

T GEnl ¥ ererdl oo
AueaTd ghre Totrad Tew
WINA o1 e, enwr Mo
wTHET, T FEreara s
W § Sy W A O
fmires #eam

gl e W el wTe
AEErga meardier wtmrare

arwrfuspy oo snfe B
Ha HTE . AraTETa wEraTE
-{..;'.;.f:r-:.m Fisl UEF HIE
ey rann faemen = oanfde
el EIR PR g ey
pifa a1 mwnnws Tamna
ATEen e gEreard B
T WreaTEl r-'!fn"-l‘. TTdRy B

Wi T v el S i
st fvm 3 dn s it
T L S
aemrar e, et el
qE B, ARG TR
fizreqra & mapmmieng wm
IR, EEOA W HETERTH

i it o wely ngd
e B wraen S Py
w1, oy et Ay
doy and, az el gl
ST ARG ST
WG TR AT, WA ), Loe

AT AT AT AL Vil
awiar wfy v @ WHa
AT i g %
wiwfuvers dwm g, g
fary weia =lwey fiwm
sizday ofeewmmrs) faax
e wfie Saren AmeeE
well] R wi fieh,

gnant and employa-

- l'; |.II. E | -.lurll'l T

—— i ik il

il ST T o QISR e o 83 ufdneronfel o

PR

y W
LT

g
q";l ¥ }"ﬂf;‘\ "

ia

1 (i ‘1’”'_'” _'-E'WF.- AR wa o L T i SiaRmaEg VOT Sd]aral], HE_EI el : T B e i
ﬁ{;[ml ; ”"'l-q q:;':! TITHTE _==|.II:|=.=|1|_ Ll R wrt 3 P ﬂ'iliﬁl'-ﬁ*;fﬁTﬁUT : Sk z -l::*__ ook ey
S vy ot e e XERE e 7 e i e R PO et
W C e _-1I| A ’J'.TE hh!ﬁ“m b= g g TR . -
FANTEA WO TIEET TS TR e FE1 T 237 FRIGOMEA 7 G0
st fhmeh. w s AR SN byt B3| WAFR F AN § 83
sk TS e Bt fekiEeclc Cele)

WIHER T ST W6 I kit baraaihe ¥ o foer vy |-kt 4k

RTAA, STEFESE] %% Y9 T ATEER e
Eai| =ei =F8 79 1 5= S
fem 6, =it a2, 5T =R T
TS, M wEE, WA IR AT

e TR TR s, AR 24 eRey
e, gy e fofues
qEd 279 FUE) A B o
YA T6M FUR ey 9

A [T Tl _
AT WA g I0feE e, JEE
AT TE w0 wHE T fowe T,
uw f312 SRR WORNA 4% 0 H1 HA]

e Weame § 30T id  Iu A im0 PR
Thhoo WTFHTTH"-'TIT e .
iy ey fafrr iy - _ -‘
v e w pieind toemr m
WAETI § U AT G- g
il ot Wl Tl TR TR
S T Tram ey
Tmmm e Seim e e e

AT, HETETA AT A TR S

Tl A WA AAT A AR A e e AT W e s, i A f2 7R W o era
R = 2T AHATE Tl =, ITED] A e AT ST ] NI - 2 2 £ s

O T AT A A WA I W TREAE qTE9 R S e wweeEn e TR O mifee, W, T s i gﬁﬁ!ﬁmwm S S S ——— bt B A ALY, il
well. WA AR TR WA A 3 : o e ey TP W (74 | 83 Segomer

B3 2T AT A whar

- : :;‘J i Rem) e, TR WeR PSRN o e we wiltd o w0
I PR gees T a9

ATEATHTEATH e qameen v

T4l AN ST AT Wby Y, RISHIRIE e it Tt R R T

T i ow wR

Rl B Tava Tag uives St @eenstl & ST 1.72 Tra Gl &0 g7 29 &1\ Jabeit amia aid dor, forkd fafiu geacan areg

TR S ST SR YOTeT FeTeh T SerT §, el thg Ton i M i

T G | 5 5 A, T

AARE ARSI ATEW WATRER aree i) mif TEH T AT AT A, Eﬁl{‘llﬁlfﬁ.‘ﬁ cril €516 e
991 HH] THHZIET [THES 950G

 foru o T | 319 Tl A 9T
fafa= @il ¥ &an 2159 i
T R WA S o e, A ize SR

tichaa

wrnrEpa e dm
T A Wi T T
TETENGTS MEETETE
fafex iore v wik
AT | W

D.Voc. & Many

TR TN 56 FH QAT W uffig g, 2200, TR H 52, ey 7 wwel R W 3 WA W THTETOT T B ot et e
bl Rt b b L A A ek e S-S p—— e Tt
qRacEpr ol :r;ﬂl&&ﬂ#iﬂﬁi mﬁ#nhm:’#ﬂl o S v RER § oh o & W e 1 o Tmaw U WA ASMEAT U urdel Wi AnmEs
| ot e A AR e F om0 Am B i Wl T WETE TREPE) T T ok moe e et farfrg
¥z s w Orm e R et R e ymdeim i mEwd  wmiem b ';m"fg“""; Tyt whry gy ﬁ%mﬂ-m sl wrard wnft ot e " mm ki o wrr
Al et B sl Bl babake LIt L A A i foll i Py w o oatewe yfewi St Se Sy wpfroreratrel wre wren wir
W gy A W ofeden W Mmoo w AR TR E W o W W 3 W o6 g v v e e o b dh e B P T e e oo e WO VRO wo  WWOEH  fs m e Fad S
wiw # W W W b @ owt # anh 8 F w6 X A wel R e W A o e W RINATE W | oz, T e drrerTET fravme spoTaty mftgemenT m Tommtdt afidft soerer
e e e St e e Sk e AT, SR SUTUE memaet e et gy S
Eﬁﬂﬁ‘?';?m q:ﬁ':ill + @Fmm 5 . ﬁwﬁﬂﬂwﬁ W e ﬂé‘: p#qnmﬂ « Fitfs v b we-pdt ﬁﬂlﬁﬂﬁﬂﬂm ﬁmﬁ‘ﬂfﬁmﬁ mmm* ﬁﬁﬁ ﬁ mﬂ_; m“ We Facilitate Under
hEme—tte e e ﬁmmmﬂmﬁ tﬁlﬂﬂm- ﬁh%ﬁﬁ:ﬁn ﬂﬁ%ﬁ:““ it drefier snferrr, areft ey 7, e ht the Flexi-MoU/NAPS/
o T s = ] el wiigwr’® ol
5T AR A qafad e o bt R fafew vogwwm 3G iGN U (L. BB et e NATS/NEEM/B.Voc./
w g o o, wih aredt rJ HHTEN HTEHTA
T

Skill India
AT T T
e T eeime w AT
Hoara @R war
wodte W v feen W W TR
whifirr wiemroen dvar O Tl
worant wETR yeE wee wi
Wi 3T,
ey Wi W AT
Tt it Toeen Wt arErE

qar et ot

HEAYEY & YA [ TS
ISR fO9rT 5177 2918 & "9
Toq | USTIR Hed 1 AEH
foram | T fafimr st
F ISR el T TSR
FAR & & felT BT § 270
i A T S AT
Al F TR 4N 39 A H
ool fSer | e ganeli |
fofimr #ofai 1 dsEe
F AR H S A U
IS O SE anas H
fefiear sy 3 ot 7l |
fea fomn o fefiee usphvm

Education fo AlL..
Employment To All..

T Wi H AR R A A and
DISTIL EDUCATION & TECHNOLOGY PVT.LTD @

Dlﬂ!@mmmmhhmhmmum Sicfl indle
Ph. : 02534050026, 8459885213, 7058395759 | Website : www.distileducation.com == ™~
9

¢ A AT : AT CIeTe UieTB il |
e a1 a6l Y4 aid
FY 0T A, o AEE . :
: i &R aiTTet e . qEE,
Wm@mwﬁmm o e A, g
T SAEE, TS TR Filh
%, TAHUNYeS TAFIA

. ' I"J
® R

—
l(ﬁ'i
NAPS

foreamma

BTER WEN Tt iy

[ T R s e SeeT A G S
b ol v

ik " el wey wpd, Wy e el Seew

W 1 bkl < EE bR
3 =@En 50 e 3 TR Noreme || SO0 omeq T St A | g s SSNRSES Smeeee
FETTeh U S W o, e v o e ot b et o

AN H@E B #HE R 4 o bpedpiadsanhonl or g

nam R wed

T WET T R TEERGEey
TPy TS TR
poeTasiht cde el ol g

: T W ey e e
™ T . rE Wi pas

TSI == =2 = e

T
|}Q_""}| qE"El:I a;IEal 12 = = S, L = PRILLE = ! To Fooilt e v, e Pt el T e T i ekl o
¥ - r p 3
¥ ‘j‘ma_. ﬂ_“.' -:"IF'H&-! IHIT Tll'“w.ll [ _.,_'.".'—Hr':n N G wivets Tl weaw W Foioer B rewsron i i e arfrbeed %
iﬁqﬁ ﬁ a Hl I“? RPN R TR WM ORE  w oot Tealomn  oweer el w0 b TR WL WOT IR YA, R
E"EE saa aiqml E;qliail e R ] 1,
WIERS WS reas

Fenel S TEH g 81 Tt
Tt Fensti =l qoT Henr

et afwied o Terd T s
=, w sy e

e I e e e R R B e

&% T ADTOE O TTYET

AeR Gd 9/ e, "4,

wfeer STl SR 32 | it v vud ool e
SO T 918 O TFEUTAI | e oy o Ty resti e bt vrrd 0
TR FOMR 31T @Al |

e el

o L T e
T S e o
arr Pefend e e
e W e ok vl wfewd we

, syt
B d Ay wper S FE4
A% e Wbt Swen S rEre T WA O

SR, T DTS
1558 st weae
s i
TR T T

TR T WA, e T qA, o B i, = i AT baczicibinic: 7
A T ) e e - T -
mma ¢ ! “'":'m"“'-'b ‘cv't":-'frﬂ LB . W
Yy i T

ﬂﬂmﬁhﬂﬂw

rvlecnoy Tt s T S R W 6 W i T - : ) A r .

.. ._:_ : ?&m:l:ﬁm“::: =4 HHE ﬂ“lﬁ L1155 ﬂm- mﬁr Ao TR HERE ':-T"I-'é"r L !::.:I c R

e Wttt s e b e R ERNL Y44 TR R WY, AW A fEm dds, m AT 9 Ty

o Ffs e wirr oo g 2 i :

i v ey e PR Seevn R M, i ST ) whee G TERRE TR e AET [T T A
— -‘_ the :T.::::”:r:f:fr:!:'::: ?._.'- H.”IIH. mmmm - "'lﬂ‘?ﬂ"ﬁ'.l.ﬂ, H‘T"ﬁﬁ ERmE it -I'j-""m"!..- I S IO 1{{:! = BT

L ks i sl U T Pl I o e SR
embraa, e . —— R TR oRr e dem e el O . T - STATE T T
o ¥ i . T, e TR THSTUER S
P Wi e v v :T'::,::.;f':‘ e o e e o ; Hpﬁilﬁ:ﬁ; 'lﬁ &1, P |_h5'|"1 s wafiss = afrraTa- fomt 5‘.1"1,;:.]' E

et ot e o o S 4 oo o DWW W s O, v R, frema v o mn, feR o : ey e
et . o e g e, PR R T  TrEmT : ‘ i . u » - PRl e 1 1 a2 i
o et DAL LSS shrme s SRR e 8 nean o, we e SRt e o : I AR s I varerd fri st
A d : b et T e Sttt el e e --;_:-E m , Ll ] fmn, wEa i A, AT USRI SR e — e AN o B vt EEE Tfﬂ'ﬂ"* '!Iﬂ:"* E T
-..|. __1 _.'ll . i : '-‘ :': = -'.'lll :Il-:: ,..:,_ :-:: :1::: -i-':h-:r‘-:;:nﬂ I:Ll'ﬂ:; ::: m_ -\-m #ﬂ lm, m ﬂ'l'ﬂTfI'ﬂIl mﬁl U= J.]T,I'-"-u'-f H_"'I"'.r'll 11 'l ._|I-.f"-.-ls___.:-l':é'..I mm m m'ﬂm. Hm mﬁq :ﬂm drHF!T[.TJ -'!Tm"_-'lﬂ

W me— - T T T e M e iyt i - 1. 29 1 : e q LT s L 1S

DTSR i S e i P S - o e, e 0, et o, e s, (e e s A i
" i e e e e, e e vt sl WV A W

09



%
DISTI

SHAPING LIVES, EMPOWERING COMMUNITIES

F/INY

O +91 1762 505 388 L% info@distilgroup.com i Wwww.distileducation.com

A

o Corp. Office: 371, 3rd Floor, D & E Block, Chandigarh Citi Center, VIP Road, Zirakpur - 140603
Q Regd. Office: Distil Group, DTJ-216, DLF Tower-B, Jasola, Delhi - 110025



